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Abstract 

 

 

This study aimed to elucidate the factors that influence consideration of 

bachelor degree of economics in choosing postgraduate step. Generally, after 

completing bachelor degree, Bachelor of economics especially accounting major has 

some alternative options. First, they can directly work either as employees of the 

company, as employees of government agencies and auditor in public accountant 

firm. Second, continue to post graduate education. Third, continuing accounting 

professional education program (PPAk).  

The populations selected in this study are accounting students at Brawijaya 

University of 2007 who were or have been through the audit laboratory. The data in 

this study was obtained through questionnaires. Research variables were measured 

with the approach of personal consideration such as motivation, family background, 

economic condition and salary consideration. This research was conducted using 

multiple linear regression analysis as an analytical model. 

By using multiple linear regressions to find out the factors that influence 

undergraduate accounting students in choosing post graduation step the result shows 

that motivation and family background are more dominant factors than economic 

condition and salary consideration. The higher motivation (career, quality and 

economic), the greater desire for someone to follow Accounting Professional 

Education Program (PPAK). The higher parent’s education degree and the best 

atmosphere at home, influence toward their children as undergraduate students to 

achieve higher academic quality. In the other side, research findings indicate that 

economic condition and salary consideration have no significance influence to the 

post graduation step. The hypothesis was rejected because the condition of economic 

condition does not possess influence toward post graduation step. Salary 

consideration has no influence to post graduation step because student realize that 

there is another factor, which is more important than salary in choosing post 

graduation step such as experience. 

  

Keywords: motivation, family background, economic condition, salary consideration, 

post graduation step. 



 

 

 

CHAPTER 1 

INTRODUCTION 

 

 

1.1 Background of the Study  

Nowadays, business environment has been developed significantly. The 

development itself requires labor market to provide employee of higher quality in 

term of integrity, competencies, and creativity. The increase of labor market 

requirement  has affected educational changes. The changes occur on the demand side 

where demand for labor resources according to areas in the fieldwork needed has 

brought many changes and reforms in educational opportunities. One of the reform 

was the convening of Accounting Professional Education Program (PPAK) and 

Master Program either in State Universities and the Private Higher Education 

Institutions to support the demand for labor resources as a public accountant. Some 

developing countries that are trying to catch up in science and technology 

development in order to fulfill the needs of development and prosperity. 

Investment in human resources is strictly important in continuing 

industrialization process to bring the economy to continue to grow and develop. 

Besides that, it also required non-physical facilities and infrastructure which is mostly 

determined by the quality of human resources. On the other side, sometimes 

investment in human resources infrastructure was apart from economic considerations 
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or observed only as a mere cultural phenomenon, although it will affected long-term 

economic performance. It is shown by the neglected human resource development 

priorities, which sometimes develops following the trend shown by there are some 

educational institutions supported by a very minimal facilities, which is still far from 

sufficient to create qualified human resources. 

The increase of a country's economic growth must be balanced with the 

quality of labor resources. Therefore, the development of human resources becomes 

important. Improvement quality of labor resources can be supported by higher 

education institutions both public and private with a diverse field of study, one of 

them is accounting program. 

The rapid growth in educational institutions that particularly produced well-

educated labor especially in accounting major should be made to maintain the quality 

and competence of its graduates so that they have good technical competence to get 

job opportunities. Developments of business environment create various job 

opportunities for labor forces. One of the labor forces in Indonesia is comes from 

bachelor degree. One of bachelor degree who will take part in the working 

environment is bachelor of economics, especially from the accounting department. 

Generally, after completing bachelor degree, Bachelor of economics 

especially accounting major has some alternative options. First, they can directly 

work either as employees of the company, employees of government agencies, 

auditor in public accountant firm and entrepreneurial. Second, continue to post 

graduate education. Third, continuing Accounting Professional Education Program 

(PPAk). 



 

In the work environment, there are some careers paths that can be run by 

bachelor of economics (accounting major), such as public accountants, government 

accountants, educators, or internal accountant. The existence of some careers for 

graduates shows that accounting graduates can choose a specific career in the work 

environment. Students of undergraduate bachelor of economics (accounting major) 

should consider what career path would they live in the future 

Actually, there are some factors that would influence consideration of 

bachelor of economics in choosing their post graduation step. Student’s carrier path 

choice is influenced by stereotype of carrier they made (Friedland, 1996 in Rasmini, 

2007). Therefore, perceptions and stereotypes about  career path is important to 

determine because student’s perception about career choices are generally influenced 

by personal knowledge of the work environment, information from alumni or friends 

and lecture, family background and , text book that has been read (Felton et al., 1994 

dalam Rasmini, 2007).  

According to Felton et al. (1994), undergraduate students consider and choose 

a career as public accountants that are influenced by five factors: intrinsic factors, 

long-term and short-term earnings, labor market consideration, educational 

background in senior high school and student perceptions about the advantages and 

disadvantages become a public accountant.  

 This study analyzes four variables that influence consideration of bachelor 

degree of economics in choosing postgraduate step, this study used five variables 

from the previous study which are (1) motivation (2) family background (3) 

economic condition and (4) short-term and long-term earning consideration. This 



 

study also analyzes and explores what is the most dominant factor that influence 

undergraduate students in choosing their career path. Based on those descriptions, the 

researcher interested to do research by taking a title “Analysis of Factors that 

Influence Consideration of Undergraduate Accounting Students in Choosing 

Post Graduation Step”. 

1.2 Research Questions  

Career planning is essential point in achieving success in career. But some 

people could not plan their career well, so they face the uncertainty in the future. This 

situation experienced by students in the last semester who are nearing to graduation, 

They need career planning to maximize their study’s to avoid wasting their time.  

Therefore, it is needed to find out students' perceptions regarding the factors 

that influenced consideration choice of postgraduate step. Those five factors are (1) 

motivation (2) family background (3) economic condition and (4) short-term and 

long-term earning consideration. 

The research questions in this research are divided further into several main 

questions, these are: 

1. What are the factors that influenced undergraduate accounting students to 

choose their post-graduation step? 

2. What are the most dominant factor that influenced undergraduate accounting 

students to choose their post-graduation step? 

1.3 Research Scope  

In order to focus on existing problems, the researchers limited the scope of 

problem in this research. This research will take a place in Brawijaya University 



 

Faculty of Economics. Respondents in this research are students majoring in 

accounting who are in the seventh semester  from the entire population of the existing 

accounting majors. The selection of respondents is based on the assumption that 

students who were in the last semester is considered to have already set a career path 

that will be lived, considering they were in the final level and will face graduation. 

1.4 Research Objectives  

 Purpose of the research must be determined in order to have clear targets of 

the research. When a research has a clear target, proper method to reach it can be 

relatively easy to determine. The main purpose of this research is: 

1. To know the factors that influence undergraduate accounting students to 

choose their post-graduation step 

2. To know the most dominant factor that influence undergraduate accounting 

students to choose their post-graduation step 

1.5 Research Advantages 

This research offers some advantages that can be taken by several parties that 

directly or indirectly affected. The advantages are: 

1. For researcher:  

a. The researcher could contribute directly and indirectly to development planning 

of Accounting Department of Brawijaya University  

b. This research could enrich researcher experience and knowledge, especially in 

educational accounting through interaction with respondents and data analysis 

c. This research is a medium to implement one of studied subject, namely research 

methodology  



 

2. For Faculty of Economics of Brawijaya University 

a. This research could give description of current condition, especially regarding 

orientation of accounting department student toward their post-graduation 

step. The description could be used as one of planning basis to develop the 

education system.  

b. In the future, this research could be used as historical record to make trend 

analysis of accounting student post-graduation orientation 

3. For other parties:  

a. For other researcher this research could be used as educational accounting 

source 

 

 

 

 

 

 

 

 

 

 

 

 



 

CHAPTER II 

LITERATURE REVIEW 

 

2.1 Theoretical Base  

In common circumstances, undergraduate accounting students' postgraduate 

selection is determined by the expectations of a future career that they would choose 

whether the career is considered to meet their individual needs and whether it has the 

appeal of a career for them. This study concern to analyze variables that influenced 

consideration of undergraduate accounting students in choosing postgraduate step. 

2.1.1 Accounting Profession 

The development of public accounting profession in a country is in line with 

the development of various types of enterprises and various forms of legal entity in 

the country (Mulyadi, 2002). Generally, Companies need capital or funding to carry 

out his business. Capital or the fund can be derived from the internal company 

(owners) and external companies (investors and loans from the creditors). Therefore, 

the financial statements required by both parties in decision-making related to the 

company. The financial reports made by management of the company are to deliver 

information about accountability for internal and external parties. According to 

Herbert (1979:4) if reliability and acceptability are needed in the information given 

by the accountable party to the outside or higher level party, then some independent 

person attests to that information and does so through an audit.  

7 



 

According to International Federation of Accountants, accounting profession 

is all fields of work that use the expertise in the fields of accounting, including the 

field of employment of public accountants, internal accountants who work in 

industrial firms, finance or trade, an accountant who worked in government, and the 

accountant as an educator.  So basically, there are four fields of accounting as 

follows: (1) Public Accountant (2) Government Accountant (3) Corporate Accountant 

(4) Accountant Education. 

1.  Public Accountant (Independent auditor) 

Public accountant is an accountant who has obtained permission from the 

finance minister to provide public accounting services in Indonesia. The 

provisions concerning public accountant in Indonesia is under the Ministry of 

Finance Regulation No. 17/PMK.01/2008 about public accountant services. 

Every public accountant must be a member of  “Institut Akuntan Publik 

Indonesia (IAPI)” that is professional associations recognized by the 

Government (Wikipedia). According to Boynton (2006), independent auditors 

are usually CPAs who are either individual practitioner or members of public 

accounting firms who render professional auditing services to clients. In 

general licensing involves passing the uniform CPA examination and 

obtaining practical experience in auditing. 

Decree of the Minister of Finance of the Republic of Indonesia 

No.43/KMK.017/1997 dated January 27, 1997 states that license to practice as 

a public accountant is given by the Minister of Finance if a person meets the 

following requirements (Mulyadi, 2002):  

http://id.wikipedia.org/wiki/Institut_Akuntan_Publik_Indonesia
http://id.wikipedia.org/wiki/Institut_Akuntan_Publik_Indonesia


 

a) Domiciled in the territory of Indonesia 

b) Passed Certified Public Accountant Examination conducted by “Ikatan 

Akuntan Indonesia” 

c) Becoming a member of Ikatan Akuntan Indonesia 

d) Having work experience of at least three years as an accountant with a 

good reputation in the field of auditing. 

Below is the detail career path of public accountant (Mulyadi, 2002): 

a) Junior auditor, the task is to implementing the audit procedures in detail, 

making the working papers to documented audit work that has been done. 

b) Senior auditor, responsible for implementing the audit and make sure 

whether staff and time estimates in accordance with the plans, senior 

auditor also directing and reviewing work of junior auditors. 

c) Managers, an audit supervisor in charge of helping senior auditor in 

planning audit programs and time of the audit: to review the working 

papers, audit reports and management representative letter. 

d) Partner, responsible for relationships with clients, and responsible for 

overall auditing result. 

According to Arens ( 2004), when public accountant are conducting their 

services in Public Accountant Firm, they are responsible for the audit of 

historical financial statements published from all the companies whose shares 

are traded on stock exchanges, other large companies, as well as many small 

companies and non-commercial organizations. In order to distinguish public 

accountant and internal auditor, public Accountant Firm is called as external 



 

auditor or independent auditor. According to Statement on Auditing 

Standards, the role of public accountant is to give an opinion on the fairness 

of the financial statements presented by management. 

Public accountant role could not be ignored from capital market functions, 

since accounting services are part of the process and capital market activities. 

Accountants act as mediator between investors and the company. Investor and 

the company need information about the credibility of the company, therefore 

they need independent person to attest related information about the company. 

Accountants not only provide the information but also to provide assurance 

that the information stated by the company is "fair" or free from misstatement 

by way of examining the financial statements prepared by management. Regar 

(1993) stated in his book, by audit the financial statements, accountants add 

credibility to those financial statements. Financial statement will be 

considered “fair”  because it was audit by professional and independent 

person.  

As stated by Arens (2004), in its development, public accountant firms not 

only provide audit services but also provide additional services such as 

attestation and assurance. In additional services that are generally provided by 

public accounting firms there are also bookkeeping services, taxation services 

and management consultant services. Below is the detailed explanation about 

non-audit services provide by public accountant firm: 

a.) Accounting and bookkeeping services. 



 

 Mostly small clients with limited accounting staff rely on public accounting 

firms to prepare their financial reports. Several small clients have 

experience on the lack of personnel or expertise to prepare their own 

journals and general ledgers. Then public accounting will perform a series 

of accounting and bookkeeping services. 

b.) Taxation services 

 CPA firm also prepares income tax calculation for companies and 

individuals both for audit clients and non-audit clients services. Taxation 

services currently provide by almost all public accountant firm. Moreover, 

on many small-scale of firms, tax services hold more important role than 

the audit services.  

c.) Management consultant services 

 Majority of public accounting firms provide some specific services that 

make the client will be able to manage business more effectively. This 

service is known as management consulting or management advisory 

services. There are various services of management consulting begins from 

simple suggestions to improve the client's accounting system until advice 

on marketing strategy, computer installation etc. 

2.  Government Accountant (General Accounting Office Auditors) 

Referring to Boynton (2006), government auditors are employed by various 

local, state, and federal governmental agencies (in Indonesia= Badan 

Pemeriksa Keuangan).  Actually, government auditor responsibilities is 

similar to the responsibilities of public accountants. Most of the financial 



 

information provided by various government agencies have been audited by 

the government auditors before those financial report submitted to Congress.  

Government auditors examine records of government agencies for fair 

presentation and accuracy. They have to be satisfied that items of revenues 

and expenses are in compliance with existing laws and regulations. Since 

funds came from the public, they have to be content from accounting records 

that these funds are properly utilized. 

Badan Pemeriksa Keuangan is one of governmental accounting agencies in 

Indonesia. According to BPK official website, Badan Pemeriksa Keuangan 

(BPK) is high institution in Indonesian state administration system which has 

the authority to investigate and evaluate financial state (keuangan Negara). 

According to the 1945 Constitution, BPK is a free and independent institution.  

3.  Corporate Accountant (Internal Audit) 

As stated in Boynton (2006), internal auditors are employees of the 

organizations they audit. This type of auditor is involved in an independent 

evaluation of evidence, called internal auditing, within an organization as a 

service to the organization. The objective of internal auditing is to assist the 

management of the organization in the effective discharge of its 

responsibilities.  

The role of internal auditor is to provide financial information for 

management decision-making process related to the effectiveness operations 

of the company. In order to work effectively, internal auditor should be 

independence. But in fact, internal auditors are not independent to the 



 

company as long as there is a relationship between an job creator and 

employer. Because of that, the users of financial statements would not easily 

trust the information that has been tested by the internal auditors. It is caused 

by a lack of independence of internal auditor. The absence of this 

independence is the main difference that distinguishes between internal 

auditors to the public accountants.  

Accounting jobs in the company can be divided into two major: management 

accounting and financial accounting. Management accounting produces 

information for internal users, such as managers, executives and workers. It 

could be properly called internal accounting. Management accounting 

identifies, collects, measures, classifies and reports information that is useful 

to internal users in planning, controlling and decision-making. On the other 

hand, financial accounting is primarily concerned with producing outputs for 

external users, using well-specified economic events as inputs and processes 

that meet certain rules and conventions. The overall objective is the 

preparation of external reports (financial statement) for investors, creditors, 

government agencies and other outside users. This information is used for 

such things as investment decision,  monitoring activities, and regulatory 

measures.(Hansen and Mowen, 2007). 

4.  Accountant Educator 

According to Soemarso (2004), Accountant Educator is an accountant that has 

a duty of accounting education such as: teaching, develop curriculum of 

accounting education and research in the field of accounting. 



 

Setiyani (2005) stated in her research, teaching is the main task of an 

educator. Teaching is done by face to face meeting in the classroom. The 

teaching process is expected to be a means to transfer knowledge and 

education on their students. The task of research is also the duty of an 

accountant educators, so that in addition to teaching job, an educator is also 

required to be able to do research as a medium to apply knowledge in actual 

practice. Students who choose the profession of  being accountants educator 

expect a guaranteed for their social security. 

2.1.2 Accounting Education 

Undang-Undang no 20 of 2003 about National Education System states that 

the national education based on Pancasila and the Constitution (UUD) of 1945. The 

National Education functions is to develop capabilities and improve the quality of life 

and human dignity of Indonesia in order to achieve national goals. 

Government Regulation no. 60 in 1999 about Higher Education establish that 

the purpose of Higher Education are: 

1. Preparing students to be members of society who may have academic ability 

or professionals who can implement, develop, and create science, technology 

and  art. 

2. Develop and disseminate science, technology, and arts and seeking its use to 

improve people's lives and enrich the national culture 

3. Implementation of the activities above must be guided by (a) the national 

education goals, (b) the rules, morals and ethics of knowledge, (c) the public 

interest, and (d) consider interests, abilities and personal initiative. 



 

According to Accounting Education Guidelines in Brawijaya University 

(Pedoman Pendidikan Jurusan Akuntansi, Brawijaya University),  Educational 

objectives in the Faculty of Economics Brawijaya University is to produce graduates 

who are qualified as follows:  

1. Having spirit of Pancasila and have high personal integrity. 

2. Open minded, responsive to changes and progress in science and technology, as  

well as the problems encountered, particularly with respect to the field of 

economics, management and accounting. 

3. Having the ability to apply knowledge and implement their technology skills. 

4. Mastering the rules of science and knowledge in the field of economics, 

management, and accounting so that they can find and analyze and formulate a 

way of solving problems within scope of expertise. 

5. Have ability to follow the development of science and technology in 

accordance with the field. 

According to Decree of Minister of Education Num 232/2000, the education 

program in the Faculty of Economics Brawijaya University consists of 

academic education and professional education. 

Academic Education Program: 

1. Bachelor Degree Program (S1) 

Undergraduate Program which is often called bachelor degree (S1), referred to 

as academic education which has a study load of at least 144 credit point 

semester (cps) and a maximum of 160 cps with a curriculum of 8 semesters and 

long courses between 8 to 14 semesters after Senior High School 



 

(Kepmendiknas no 234 th 2000). There are three major study for bachelor 

degree in Faculty of economics, Brawijaya University: 

a. Economics Study  

b. Management 

c. Accounting 

2. Master Program (S2) 

Master Program, which is often called as S2 Program, is an academic education 

that have a study load of at least 36 credit point semester (cps) and a maximum 

of 50 cps in 4 semesters and the long curriculum courses from 4 to 10 semesters 

after bachelor degree or equivalent educational program (Kepmendiknas no 234 

th 2000). 

There are three major studies for master degree in Faculty of economics, 

Brawijaya University: 

a. Economics Study  

b. Management 

c. Accounting 

3. Doctoral Program (S3) 

Doctoral Program referred to S3 Program is an academic education program of 

education pursued after bachelor degree or equivalent, or be taken after the 

master program education or the equivalent , with the burden of studies and 

procedures established by the Decree of the Minister (Kepmendiknas no 234 th 

2000). 



 

There are three major study for doctoral degree in Faculty of economics, 

Brawijaya University: 

a. Economics Study  

b. Management 

c. Accounting 

4. Accounting Professional Education Program 

Based on Directorate General of Higher Education Administration number 

179/U/2001 stated that, Accounting Professional Education Program is 

additional education on the high education program after graduate from 

bachelor of economy, accounting major. Accounting Professional Education 

Program’s graduate will have “accountant” title, and also has good career 

opportunity as government’s auditor, internal auditor, external auditor, 

management auditor, tax auditor, consultant and another accounting carrier 

path.  

Accounting profession education graduate will have national registered to 

follow “ Ujian Sertifikasi Akuntan Publik (USAP)” as a requirement to get 

permission as Public Accountant practitioner. They used to have higher 

competencies compare with bachelor accounting graduate to compete being 

public accountant. By having  Accounting Professional Education Program, 

automatically, bachelor degree of accounting will not produce accountant 

graduate because those title just only can be get from Accounting Professional 

Education Program (PPAk).  

 



 

2.1.3. Accounting Certification 

 This session will give description about five accounting certifications, namely 

Certified Public Accountant (CPA), Certified Management Accountant (CMA), 

Certified Financial Manager (CFM), and Certified Internal Auditor (CIA). As we will 

see below, each certification has different characteristics, which is determined by the 

purpose of each certification. 

1. Certified Public Accountant (CPA) 

According to American Institute of Certified Public Accountant official 

website, certified Public Accountant (CPA) is the statutory title of qualified 

accountants in the United States who have passed the Uniform Certified Public 

Accountant Examination and have met additional state education and 

experience requirements for certification as a CPA. All CPAs are accountants, 

but not all accountants are CPAs. The CPA credential is a symbol of trust and 

professionalism in the world of business. 

Arens (2004) stated in his book that there are some requirements to be Certified 

Public Accountant, it can be described in the following figure: 
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Figure 2.1: Requirements to be Certified Public Accountant 

2. Certified Management Accountant (CMA) 

The Certified Management Accountant (CMA) designations are sponsored by 

the Institute of Management Accountants. Accountants with the CMA 

certification earn competitive salaries to those with the CPA certification, but 

according to recent Institute of Management Accountants Salary Guides, 

compensation is greater for those who are dual holders of the CMA and CPA 

(AICPA official website). 

Requirements to be Certified Public Accountant 

Education Exam or Uniform CPA 

Examination 
Experience 

In general, an accounting 

graduate in United States 

has minimum number of 

accounting credit score. 

Most states now require 

150 semester hours 

before the applicants 

attend certified public 

accountant exam. 

Number of accounting 

hours (in the 150 total) is 

dependent on state 

requirements. 

The exam is Computer-

based format which 

consists of 4 sections: 

Auditing and Attestation, 

Business Environment 

and Concepts, Financial 

Accounting and 

Reporting Regulation. 

Same test no matter 

where it is taken.  The 

applicants’ passing score 

is 75 on a 0-99 scale. 

Question types include 

multiple choice, 

simulation and written 

communication. 

Eligibility to sit for exam 

depends on state 

A candidate is an 

applicant for a CPA 

license. Many states 

require the candidate to 

have 1 – 2 years 

experience under a CPA. 

Additional requirements 

vary by the candidate’s:  

Education – e.g. 

Graduate degree vs. 150 

hours of undergraduate, 

Employer(s) – e.g. 

Public accounting firm,  

vs. industry, Type of 

work – e.g. Tax 

professional vs. auditor. 

 

  

 

http://www.accountingmajors.com/accountingmajors/articles/cma.html


 

3. Certified Financial Manager (CFM) 

According to the International Management Accountant (IMA) official website, 

(www.imanet.org, accessed on 14 November 2010) The Certified Financial 

Manager (CFM) certification program was established in June of 1996, and 

4,940 financial professionals have earned the CFM designation. The CFM 

exams were discontinued December 31, 2007. The IMA continues to support all 

CFM holders with appropriate member services, recognition of the CFM 

achievement, and the maintenance of certification records.  

The requirements for certification included passing four examinations testing 

economics, management, corporate finance, management accounting, decision 

analysis, and ethics. In addition, the candidate was required to complete two 

years of relevant work experience, hold a Bachelor’s degree, be a member of 

IMA, and abide by the Statement of Ethical Professional Practice. Once 

certified, a CFM is required to maintain membership in IMA and complete 30 

hours of continuing education annually. 

4. Certified Internal Auditor (CIA) 

According to AICPA, (http://www.aicpa.org, accessed on 14 November 2010), 

Internal Audit’s primary mission is to provide an independent review and 

appraisal of the organization’s operating and internal control environment. The 

objectives and strategy of the mission itself is to provide reasonable assurance 

to the Audit Committee and support management in its annual assertion as to 

the reliability of internal controls over financial reporting and safeguarding of 

http://www.imanet.org/ima/sec.asp?TRACKID=&CID=5&DID=5
http://www.accountingmajors.com/accountingmajors/articles/cia.html


 

assets as well as to help the organization continually improve operational 

effectiveness and compliance with laws and regulations.   

The CIA (Certified Internal Auditor) is the primary professional designation 

offered by The IIA. CIA certification can be obtained when a candidate has 

passed CIA examination conducted by the Institute of Internal Auditor. Based 

on Institute of Internal Auditor official website (www.theiia.org, accessed on 14 

November 2010) the examination will test a candidate's knowledge of current 

internal auditing practices and understanding of internal audit issues, risks and 

remedies. The examination is divided into four parts, each part consisting of 

100 multiple-choice questions. Material of the CIA examination are: 

 Part 1: The Internal Audit Activity’s Role in Governance, Risk, and Control 

 Part 2: Conducting the Internal Audit Engagement 

 Part 3: Business Analysis and Information Technology 

 Part 4:  Business Management Skills 

2.1.4 Factors Influence in Choosing Post Graduation Step 

2.1.4.1 Motivation 

Motivation sometimes assumes to be intentional and voluntary behavior that 

is purposive or goal directed. According to Jung (1978) motivation is refer to such 

diverse states as desires, wishes, plans, goals, intents, impulses, and purposes. Some 

of these states imply a deliberate and calculated process involving reason, whether 

others convey a flavor of spontaneity. In addition, it could also refer to the causes or 

reasons that underlie a given behavior.  



 

 There are some essential features of motivated behavior. First, such activity is 

assumed directional behavior that is goal-directed. The individual holds expectancies, 

formed probably through past learning experiences, that specific behaviors will lead 

to the attainment of certain desired incentives. Jung (1978) stated in his book, the 

concept of motivation also implies that energy is involved to activate the individual to 

a level that enables the performance of the appropriate behavior. Furthermore, 

motivation is assumed to be selective or directional.  

 Motivation also defined as the impulse that arises in a person consciously or 

unconsciously to do an act with a specific purpose; or efforts that can cause a person 

or certain groups of people were act to do something because they want to achieve 

desired goal or get a satisfaction with their actions (Kamus Besar Bahasa Indonesia, 

1998). From the definition above can be seen that: 

1. Motivation starts from a change in energy or power within one's self. 

2. Motivation is marked by the emergence of feelings that lead a person's behavior. 

3. Motivation is marked by reactions to achieve the goal. 

 According to Jung (1978), there are two specific motivation, they are: 

1. Individual motivation of achievement (quality motivation) 

 According to McClelland in Jung (1978:156), the term achievement 

motivation is define as achievement situations in which there is some striving 

against a standard of excellence and some uncertainty of success.  

2. Individual motivation of work (career motivation) 

According to Jung (1978), the intrinsic and extrinsic factors of a job or career 

may fulfill an individual’s needs for creativity, achievement or involvement. 



 

Other jobs may enable an individual to supervise others or to manage a 

complex organization, thus challenging interpersonal skills or logical planning 

abilities. The common feature of work is that some form of economic return 

to the worker is involved.  

2.1.4.2 Family Background 

Others factor that influencing undergraduate of accounting students in 

choosing their post graduation step is family. Parents play an important role in 

determining the selection of career direction for their teenagers. Although ultimately 

successful in running the next career is highly dependent on the skill and 

professionalism in children who live it. Because it relates to the bright future of their 

children, so the parents contributed to intervene so that their children choose courses 

that can guarantee the life of his career (Alim:2009).  

Alim (2009) stated in his research, Usually parents who are economically well 

off wants his son to choose a course that rapidly produce material values, such as the 

faculty of economics (accounting, management), engineering, pharmaceutical, 

medical (and dental) and others. Parents assume that their children’s future will be  

guaranteed by entering those programs. In fact, not always parents’ choice will be 

successfully run by his son, if not accompanied by interest, talent, ability, 

intelligence, internal motivation of the child concerned, this is the things that needs to 

be attention.  

According to Hakim (2000:17), home environmental factors or a family is the 

first environment and foremost in determining one's educational development. Family 

factors, consists of: the way how parents educate their children, relations between 



 

family members, the atmosphere of home, family’s economic condition, etc. Some of 

family condition that determine the success are the existence of harmonious 

relationships among family members, sufficient economic condition, the atmosphere 

of quiet home environment, and great attention from parents on the development of 

children's education.  

Family background is one of factors affecting student’s success. Both in terms 

of parents’ education, parents’ job, parents’ income, and student’s personality. 

Parents’ educational background is an important indicator to assess the students 

educational success. Parents, who have higher education, tend to be more care and 

attention to their children's education. This is different with parents’ who has lower 

educational background. Likewise, with parents’ job. Parents’ job which reflects their 

income, had affected educational student’s achievement. In education process, 

children will require various necessities. Thus the family (especially parents) have to 

prepare a variety of facilities, infrastructure and other supporting factors. Family’s 

economic condition may also contribute to the development of children, such as 

children whose parents earn enough (social economy enough), then the children get 

more opportunities to develop various skills. Likewise, for low-income parents, the 

children will have less opportunity to develop their skills (Ahmad, 1999:256).  

2.1.4.3 Economic Condition 

According to Ahmad (1999:256), Family’s economic condition may also 

contribute to the development of children, such as children whose parents earn 

enough (social economy enough), then the children get more opportunities to develop 



 

various skills. Likewise, for low-income parents, the children will have less 

opportunity to develop their skills. 

Economic condition will determine one’s ability to purchase something that 

he need or want, including education. Therefore in normal condition, economic 

condition of someone and his family directly or indirectly will determine whether he 

will take higher education or not. If someone considers that he needs income as soon 

as possible, there is high possibility that he will choose to work after graduates rather 

than continue to higher education. 

2.1.4.4 Short-term and Long-term Earning Consideration 

Salary or financial reward is the results obtained as a achievement which was 

believed to be fundamental for some companies as a major attraction to give 

satisfaction to employees (Wijayanti,2001). Because of this things, many 

undergraduate students will choose their post graduation step based on earnings 

consideration that will be earn.  

Rahayu (2003) showed that students who choose a career as a corporate 

accountant and government acoountant considers the beginning of their high salaries, 

compared with students who choose careers as public accountants and accountant 

educators who think that starting salaries in their careers are not so high. Pension 

funds are expected by students who choose a career as a government accountant and 

the accountant educators, while students who choose a career as an corporate 

accountant does not expect the acquisition of pension fund. Students who choose 

careers as public accountants expect even less pension fund.  



 

Undergraduate students that choose post education and Accounting 

Professional Education Program as their post graduation step were expect more 

financial reward in the future. They believed that by having higher education level, 

they would easily to get better job and earn higher salaries. They think about long-

term earnings consideration. Salary or financial reward that will be tested in this 

study included three questions are about the high starting salaries, pensions, and 

salaries rise more quickly. 

2.1.5 The needs of Accountant Competence  

 According to American Institute Certified Public Accountant, there are some 

competences that must be owned by accountant. Below is the summary of 

competence which is needed by an accountant: 

 

 

 

 

 

 

 

 

 

 

 

 



 

Table 2.1: Type of Accountant Competence 

Competency Definition 

Professional 

Knowledge  

Demonstrate a proficient level of professional skill and/or 

knowledge in accounting and keep current with developments 

and trends. Knowledge and ability to use applicable 

information technology and systems to meet work needs.  

Financial 

Monitoring & 

Analysis  

Monitor and collect data to assess accuracy and integrity; 

analyze data; ensure compliance with applicable standards, 

rules, regulations and systems of internal control; interpret and 

evaluate results, prepare documentation; create financial reports 

and/or presentations.  

Decision Making  Use effective approaches for choosing a course of action or 

developing appropriate solutions and/or reaching conclusions; 

take action consistent with available facts, constraints, and 

anticipated consequences.  

Supervision  Recruit, select, counsel, discipline, establish performance 

standards and evaluate performance of employees to retain a 

diverse workforce; administer and ensure compliance with 

human resources policies and procedures. Monitor and assess 

work; provide feedback; may provide technical supervision; 

develop knowledge, skills, and abilities of employees; plan for 

and support employees in career development opportunities.  

Communication 

and Interpersonal 

Skills  

Communicate information to individuals or groups; deliver 

presentations suited to the characteristics and needs of the 

audience. Clearly and concisely convey information orally or in 

writing to individuals or groups to ensure that they understand 

the information and the message. Listen and respond 

appropriately to others. Ability to establish effective working 

relationships that foster organizational success.  

 



 

2.2 Previous Research  

Research on the factors that influence students in choosing their post 

graduation step have been done by several previous researchers. Astami (2001) 

research about the factors that influence undergraduate accounting students selection 

of  being public accountant or non-public accountant.  

The study that carried out by Astami (2001) concludes that there is the 

difference between two groups related to the consideration factors in the selection of 

the public accountant and non-public accountant. This study provides the results that 

the factors which were significantly different among undergraduate students who 

choose being public accountant and non-public. While the consideration of factors 

that are statistically insignificant are salaries, job availability and student perceptions 

of sacrifice to become a public accountant. 

Kunartinah (2003) also carried out study about students behavior in STIE 

STIKUBANK Semarang and factors influence undergraduate students in choosing a 

career as public accountant. In this case factors that influence undergraduate students 

in choosing a career being public accountant are intrinsic factors such as salaries, 

labor market consideration, and students perception about the advantages and 

disadvantages being public accountant.  

The study about accounting students perception about the factors that 

influence them in choosing a career path is also done by Rahayu (2003). In this study, 

the researcher using students in the third year of State Universities and Private 

Universities in Jakarta, Yogyakarta and Surakarta as a respondent. The variables used 

by the researcher are  financial reward, professional training, professional 



 

recognition, social values, work environment, consideration of work and personality. 

From those seven factors only factor of social values and personality that did not 

significantly affect students consideration while the other five factors are very 

influential in the selection of accounting students' career. 

The study of Setiyani (2005) showed that the selection between public 

accountant profession and non-public accountant  profession be distinguished by 

factors of salaries, professional training, professional recognition, work environment, 

for the intrinsic value of work. And there is no difference perception between labor 

market and social values consideration.  

Oktavia (2005) has been done a research at the Widyatama University about 

the analysis the factors that influence the selection of public accountant and non-

public accountant. The related intrinsic factors are short term and long term earnings, 

labor market considerations, educational background in high school, perception of the 

advantages and disadvantage being public accountant. 

Rasmini (2007) conduct a research about the factors that influence the selection of 

profession decision. In this study the sample used by researcher is accounting student 

of state university and private university in Bali. The factors that distinguish the 

selection of a profession in this research is work that is safe from layoffs. Below are 

the summary results of the previous research: 



 

Table 2.2: Summary of Previous Research 

Num Researcher, 

date 

Research Object Variables Analysis tools Result 

1 Emita 

Wahyu 

Astami 

( 2001 ) 

130 students 

participating in the 

accounting theory 

course, even semester, 

year 1999/2000 of 

Private University in 

Yogyakarta 

Independent variables: 

Salaries, job 

availability, student’s 

perception about 

sacrifice, 

Work intrinsic value, 

work types.  

 

dependent variables: 

student’s career 

selection 

F-test, T-test, 

Independent 

sample T-test. 

Discriminates 

analysis 

1.  There is significant difference 

between two groups related to the 

consideration factors in the selection of 

the public accountant and non-public 

accountant. Factors that are statistically 

insignificant are salaries, job 

availability and student perceptions of 

sacrifice to become a public accountant. 

2. There is no difference between two 

groups related to the consideration 

factors in the selection of the public 

accountant and non-public accountant 

related to the following factors: 

salaries, job availability and student 

perceptions of sacrifice to become a 

public accountant. 



 

2 Sri Rahayu 

Eko Arief 

Doddy 

Setiawan 

(2003) 

130 students of Private 

University (on the sixth 

semester)  in 

Yogyakarta, 

Jakarta, Surakarta 

 

Independent variables 

: financial reward, 

professional training, 

professional 

recognition, social 

values, working 

environment, labor 

market consideration,  

personality 

 

Dependent Variables:  

Student’s career 

selection of being 

public accountant 

public or non-public 

accountant 

Statistic test: 

Kruskal-Wallis 

1. There is significant difference 

between student’s that choose a career 

path being public accountant and non-

public accountant viewed from nancial 

reward, professional training, 

professional recognition, social values, 

working environment, labor market 

consideration,  personality 

2. There is no significant difference 

between student’s that choose a career 

path being public accountant and non-

public accountant viewed from nancial 

reward, professional training, 

professional recognition, social values, 

working environment, labor market 

consideration,  personality 

3 Melanie 

Oktavia 

(2005) 

Accounting students of 

Widyatama University 

 

Independent variables: 

Intrinsic factors, short-

term and long-term 

Qualitative 

analysis, 

Frequence 

The analysis result shows that factors 

influence accounting students in 

choosing to be public accountant and 



 

earnings consideration, 

labor market 

consideration, senior 

high school 

backgrounds, students 

perception about 

advantages and 

disadvantages being 

public accountant.  

 

Dependent variables: 

Student’s career 

selection of being 

public accountant 

public or non-public 

accountant 

distribution 

analysis,  

, Bar chart and 

scattered chart 

non- public accountant are: The related 

intrinsic factors are short-term and 

long-term earnings consideration, labor 

market consideration, senior high 

school backgrounds, students 

perception about advantages and 

disadvantages being public accountant. 

Others consideration factors are 

: there is opportunities being a leader 

(superior), interesting job but do not 

have any time to relaxed 

4 Rediyana 

Setiyani 

(2005) 

Undergraduate students 

of State University in 

Java region 

Independent variables: 

Intrinsic factors, 

salaries, labor market 

 (independent 

T-test) and 

discriminates 

The result shows that the selection 

between public accountant profession 

and non-public accountant  profession 



 

consideration, 

professional training, 

professional 

recognition, social 

values, working 

environment, intrinsic 

value of work. 

 

Dependent variables: 

Student’s career 

selection of being 

public accountant 

public or non-public 

accountant 

analysis be distinguished by factors of salaries, 

professional training, professional 

recognition, work environment, for the 

intrinsic value of work. And there is no 

difference perception between labor 

market and social values consideration. 

5 Rasmini 

(2007) 

accounting student of 

state university and 

private university in Bali 

Variabel independent 

: types of work, 

salaries,  

number of job offered, 

working environment,  

Discriminates 

analysis 

1. There is significant difference 

between factors that influence student’s 

that choose a career path being public 

accountant and non-public accountant 

2. The most dominant factor is being 



 

students perception 

about advantages and 

disadvantages being 

public accountant.  

 

Dependent variables: 

Student’s career 

selection of being 

public accountant 

public or non-public 

accountant 

public accountant give more guarantee 

of working security (safe from layoffs).  

3. There is significant difference 

between factors that influence students 

that choose a career path being public 

accountant and non-public accountant 

between extension and regular students. 

Regular student’s perception is being 

public accountant will experience stress 

and exhaustive work-hours. While 

extension students consideration of 

being public accountant  

is used as stepping stone 

4. There is significant difference 

between factors that influence students 

that choose a career path being public 

accountant and non-public accountant 

between state university and private 

university students. Students of State 



 

University perception is being public 

accountant have an intellectual 

challenge while students of Private 

Universities perception is being public 

accountant will give more guarantee of 

working security (safe from layoffs). 



 

2.3 Conceptual Framework and Hypothesis Development 

2.3.1 Conceptual Framework 

The relationship between five variables, which are motivation, information 

from alumni or friends and lecture, family background, economic condition and 

short-term and long-term earning consideration with the selection of the post 

graduation step in the conceptual framework, can be seen in the picture below: 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 2.2: Conceptual framework of Post-Graduation Step 

 

 

 

 

     Variables                     Post Graduatian Step 

1. Motivation 

2. Family 

Background 

3. Economic 

Condition 

4. Salary 

Consideration 

 

1. Working 

 Accountant 

Education 

 Corporate 

Accountant 

 Government 

Accountant 

 Accountant 

Education 

2. Post Education 

 Master Program 

 3. Accounting Professional   

     Education Program 



 

2.3.2 Hypothesis Development   

2.3.2.1 Motivation  

Motivation sometimes assumes to be intentional and voluntary behavior that 

is purposive or goal directed. According to Jung (1978) motivation is refer to such 

diverse states as desires, wishes, plans, goals, intents, impulses, and purposes. Some 

of these states imply a deliberate and calculated process involving reason, whether 

others convey a flavor of spontaneity. In addition, it could also refer to the causes or 

reasons that underlie a given behavior.  

According to Jung (1978), there are two specific motivation, they are: 

Individual motivation of achievement (quality motivation) and Individual motivation 

of work (career motivation). Based on this theoretical basis, the hypothesis 1 is 

proposed: 

 H1: There is influence of students motivation on the undergraduate students 

perception in choosing post graduation step 

2.3.2.2 Family background 

 Parents play an important role in determining the selection of career direction 

for their teenagers. Although ultimately successful in running the next career is highly 

dependent on the skill and professionalism in children who live it. Because it relates 

to the bright future of their children, so the parents contributed to intervene so that 

their children choose courses that can guarantee the life of his career (Alim:2009).  

According to Hakim (2000:17), home environmental factors or a family is the 

first environment and foremost in determining one's educational development. Family 

factors, consists of: the way how parents educate their children, relations between 



 

family members, the atmosphere of home, family’s economic condition, etc. Based 

on this theoretical basis, the hypothesis 2 is proposed: 

H2: There is influence of family background on the undergraduate students 

perception in choosing post graduation step 

2.3.2.3 Economic condition  

According to Ahmad (1999:256), Family’s economic condition may also 

contribute to the development of children, such as children whose parents earn 

enough (social economy enough), then the children get more opportunities to develop 

various skills. Likewise, for low-income parents, the children will have less 

opportunity to develop their skills.  

Economic condition will determine one’s ability to purchase something that 

he need or want, including education. Therefore in normal condition, economic 

condition of someone and his family directly or indirectly will determine whether he 

will take higher education or not. If someone considers that he needs income as soon 

as possible, there is high possibility that he will choose to work after graduates rather 

than continue to higher education. Based on this theoretical basis, the hypothesis 3 is 

proposed: 

H3: There is influence of economic condition on the undergraduate students 

perception in choosing post graduation step 

2.3.2.4 Short-term and long-term earning consideration. 

Salary or financial reward is the results obtained as a achievement which was 

believed to be fundamental for some companies as a major attraction to give 

satisfaction to employees (Wijayanti, 2001). Because of this thing, many 



 

undergraduate students will choose their post graduation step based on earnings 

consideration that will be earned. Based on this theoretical basis, the hypothesis 4 is 

proposed: 

H4: There is influence of short-term and long-term earnings consideration on 

the undergraduate students perception in choosing post graduation step. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

CHAPTER III 

RESEARCH METHODOLOGY 

 

3.1 Population and Samples 

According to Sekaran (2003:265), population refers to the entire group of 

people, events, or things of interest that the researcher wishes to investigate. 

Population is allied or group of objects that were becoming target of research 

(Bungin:99). 

Refers to Kasiram (2008:223), sample is part of the population to be studied 

in depth. Samples were taken when the researcher feel unable to examine the entire 

population. The main requirement of sample is to be representative of the population. 

The populations selected in this study are accounting students at Brawijaya 

University of 2007 who are or have been through the audit laboratory. The size of 

population is reflected in the following table: 

Table 3.1: Population of Accounting students of 2007 Faculty of 

Economics Brawijaya University 

 Class Quantity 

2007 Regular 217 

International 20 

Total 227 

40 



 

According to Table 3.1 above, can be seen that the entire population in the 

study amounted 227 people. Determination of the sample size in this study are based 

on the formula proposed by Bungin (2006):  

 

Description: 

n : sample size 

N : population 

D : precision or accuracy needed (10%) 

 

 

So the sample size in this study amounted 70 (bounding up) respondents.  

3.2 Types and Data Sources 

The data that required to analyze this research can be obtained from the 

primary data. Bungin (2006) states in his book, primary data is data that directly 

obtained from the first data source at the object location of research. 

Primary data in this study was obtained through questionnaires. As stated in 

Sekaran (2003:219), primary data refer to information obtained firsthand by the 

researcher on the variables of interest for the specific purpose of the study. The 

questionnaire is a method of data collection, which is done by asking questionnaire 

sheet that contains a list of questions to respondents.  

3.3 Data Collection 

Methods of data collection in this study conducted by a survey which is done 

by visiting the respondents, give or distribute a list of questions to respondents 

41.69
1)1.0(227

227

1)( 22dN

N
n



 

(undergraduate accounting students), then ask for his willingness to fill out 

questionnaires. 

List of questions used by the researcher were structured questions and the 

respondent only needs to give a sign (X) on the selected answer, then after fill out list 

of questions respondent will return the questionnaires. 

3.4 Variables Measurement 

 Referring to Bungin (2006), variable is various phenomena or factors in term 

of form, quality, quantity, quality standards etc. Variable gives realistic description 

about generalized phenomenon in construct. In this study, there is one independent 

variable which is undergraduate accounting students post graduation step (Y) and 4 

dependent variable which are motivation (X1), family background (X2), economic 

condition (X3), short-term and long-term earnings consideration (X4). 

3.4.1 Dependent Variables 

Dependent variable is variable which is influenced by others variables. The 

dependent variable in this study is undergraduate accounting students’ post 

graduation step. A post graduation step here is divided into three: 

1. Working as: 

a) Public Accountant 

According to Mulyadi (2002), Public accountant is professional accountant 

who provide services to the public, especially in the field of audit of client’s 

financial statements. 

 

 



 

b) Government Accountant 

Government auditors are professional auditors who work in government 

agencies, which have the main task to audit the financial accountability 

presented by organization or government entity. 

c) Corporate Accountant 

Corporate accountant or which often called internal auditors are employees of 

the organizations they audit. Mulyadi (2002) stated in his book,   

internal auditor is an auditor who works in the company (state enterprise or 

private company) that the main task is to determine whether policies and 

procedures established by top management have been accomplish, determine 

policies to preserve organization wealth and determine the reliability of 

information generated by various parts of the organization. 

d) Accountant Educator 

Referring to Soemarso (2004), Accountant Educator is an accountant that be 

on duty of accounting education such as: teaching, develop curriculum of 

accounting education and research in the field of accounting. 

2. Continue to post graduate education (Master Program) 

Master Program, which is often called as S2 Program, is an academic education 

that have a study load of at least 36 credit point semester (cps) and a maximum of 

50 cps in 4 semesters and the long curriculum courses from 4 to 10 semesters after 

bachelor degree or equivalent educational program (Kepmendiknas no 234 th 

2000). 

 



 

3. Join Accounting Professional Education Program 

Based on Directorate General of Higher Education Administration number 

179/U/2001 stated that, Accounting Professional Education Program is additional 

education on the high education program after graduate from bachelor of 

economy, accounting major. 

3.4.2 Independent Variables 

 Independent variable is variable that influence others variables. Independent 

variables here are the factors that influence undergraduate accounting students in 

choosing their post graduation step, those five variables are: 

1. Motivation (X1) 

According to Jung (1978) motivation is refer to such diverse states as desires, wishes, 

plans, goals, intents, impulses, and purposes. Some of these states imply a deliberate 

and calculated process involving reason, whether others convey a flavor of 

spontaneity. In addition, it could also refer to the causes or reasons that underlie a 

given behavior. According to Jung (1978), there are two specific motivation, they are: 

3. Individual motivation of achievement (quality motivation) 

According to McClelland in Jung (1978:156), the term achievement motivation is 

define as achievement situations in which there is some striving against a 

standard of excellence and some uncertainty of success.  

4. Individual motivation of work (career motivation) 

According to Jung (1978), the intrinsic and extrinsic factors of a job or career 

may fulfill an individual’s needs for creativity, achievement or involvement. 

Other jobs may enable an individual to supervise others or to manage a complex 



 

organization, thus challenging interpersonal skills or logical planning abilities. 

The common feature of work is that some form of economic return to the worker 

is involved.  

2. Family Background (X2) 

Parents play an important role in determining the selection of career direction for 

their teenagers. Although ultimately successful in running the next career is highly 

dependent on the skill and professionalism in children who live it. Because it 

relates to the bright future of their children, so the parents contributed to intervene 

so that their children choose courses that can guarantee the life of his career 

(Alim:2009).  

3. Economic Condition (X3) 

Economic condition will determine one’s ability to purchase something that he 

need or want, including education. Therefore in normal condition, economic 

condition of someone and his family directly or indirectly will determine whether 

he will take higher education or not. If someone considers that he needs income as 

soon as possible, there is high possibility that he will choose to work after 

graduates rather than continue to higher education. 

4. Short-term and Long-term earning consideration (X4) 

Salary or financial reward is the results obtained as a achievement which was 

believed to be fundamental for some companies as a major attraction to give 

satisfaction to employees (Wijayanti, 2001). Because of this thing, many 

undergraduate students will choose their post graduation step based on earnings 

consideration that will be earned.  



 

3.5 Analysis Data 

3.5.1 Analysis Statistic Descriptive  

Descriptive statistics used to determine the description of the character such 

variables: motivation (X1), family background (X2), economic condition (X3), short-

term and long-term earnings consideration (X4) by looking at the table of descriptive 

statistics which is show the number range of theoretical and actual range, average, 

and standard deviation. In testing instruments and data analysis in this study will be 

used SPSS program (Program for Social Scince Statistycal) for Windows. 

3.5.2 Data Quality Test 

3.5.2.1 Validity Test 

As stated in Ghozali (2006:49), validity test used to measure whether 

questionnaires has been valid or not. Questionnaires can be consider valid if the 

question on the questionnaire is able to reveal something that will be measured by it. 

Validity test of this study is done by conducting bivariate correlations between each 

score with a total score of construct indicators. Construct will consider valid if the 

value of Pearson Correlation> 0.5. 

3.5.2.2 Reliability Test 

Referring to Ghozali (2005), reliability test is a tool to measure a 

questionnaire which is an indicator of the variable. A questionnaire can be consider as 

reliable if there is a consistency of answers statement from time to time. To determine 

whether variables has been reliable or not is by having a statistical test to see the 

value of Cronbach Alpha. The criteria that can be used are as follows: 



 

a. If Cronbach Alpha > 0,60 then the questions used to measure these variables are 

"reliable" 

b. If Cronbach Alpha < 0,60 then the questions used to measure these variables are 

"not reliable" 

3.5.3 Testing of Assumption 

Classic assumption test in this study is autocorrelation, normality, 

heteroscedasticity and multicollinearity. 

1. Autocorrelation test 

Autocorrelation test is aimed to test the existence of correlation between noises in 

the linear regression model. If there is a correlation then there is autocorrelation 

problem. This test is done by looking at the results of Durbin Watson (DW). If the 

number of Durbin Watson between -2 to +2 means no autocorrelation. 

2. Normality Test 

Normality test used to test whether the regression model or residual confounding 

variable has a normal distribution. This test can be detected by looking at a 

histogram graph comparing observational data with the distribution of near-normal 

distribution. If the data are spread around the diagonal line or histogram graph 

shows a normal distribution pattern, then the regression model meet the 

assumption of normality. 

3. Heteroscedasticity test 

Heteroscedasciticy test is intended to test the occurrence of variance un-similarity 

from residual of one observation to other observation. If the residual variance from 



 

one observation to other observations keep remain, it is called homoskedastisitas 

but if different it is called Heteroskidastity.  A good regression model is 

homoscedasticity or not occurrence of heteroscedasticity.  

4. Multicollinearity test 

This test is conducted to test whether the regression models found a correlation 

between independent variables (independent). In a good regression model 

correlation between independent variables should not occur. Multicollinearity 

assumption test done by detecting the value of VIF and Tolerance. If the value of 

VIF ≤ 10 and tolerance values> 0.1 we can conclude that in the regression model 

there is no multicollinearity between independent variables. 

3.5.4 Hypothesis Test 

hypotheses test in this study is done by using multiple linear regression 

analysis. Multiple linear regression is used to determine the pattern of relationships 

between more than one independent variables (X1, X2, X3, ... .., Xn) with one 

dependent variable (Y). Multiple linear regression equation used in this study are as 

follows: 

Y = a + b1X1 + b2X2 + .... b6x6 + e 

Description: 

Y  = Postgraduation Step 

a  = Constanta (intercept) 

 

 



 

X1....X6 = Independent variables consists of: 

1.  Motivation    (X1) 

2.  Family background   (X2) 

3.  Economic condition  (X3) 

4.  Earnings cosideration  (X4) 

b1....b6  = regression coefficient 

e  = standard error 

To identify significance of independent variables influence, criteria that can 

be used are as following (Ghozali, 2005): 

a. If the F test value> 0.05 then the hypothesis is rejected. Because it states the same 

variance. 

b. If the F test value <0.05, then hypothesis was accepted. Because the variance 

indicates different Significant Individual Test Parameters (T-Test). 

 

 

 

 

 

 

 

 

 

 



 

CHAPTER IV 

RESEARCH FINDINGS 

 

4.1 Data Collection Result 

The respondents used in this study were students of Brawijaya University 

Faculty of Economics on the last semesters who were taking auditing laboratory, 

especially regular and international class. The data collection was the primary data 

which’s the data derived from respondents' answers to questions list 

distributed. 

As mentioned in prior chapters, this study used a survey method that was done 

by distributed questionnaires to the students of Brawijaya University Faculty of 

Economics. Numbers of questionnaires distributed were 150 copies. The numbers of 

questionnaires returned were 125 copies while 25 copies of questionnaires were not 

returned. After having inspection there were 24 copies of questionnaires that cannot 

be used because the data was not completed. Thus, the response rate was 83% and 

questionnaire that can be processed in this study were 101 samples. Furthermore, the 

existing data was tabulated using the Statistical Package for Social Science Program. 

Table 4.1 

Sample and Respon Rate 

 

 

 

 

Number of Sample                      150 

Number of not return questionnaires           25 

Number of Return Questionnaires      125 

Number of failed questionnaire        24 

Number of questionnaires used      101 

respon rate               83% 

usable respon rate        67% 
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To find an overview of the respondents as the data of this study, the following 

tables will give a through explanation based on some particular composition. 

Table 4.2 

Composition of Respondents based on Gender 

Num. Gender Amount Percentage 

1. 

2. 

Male 

Female 

41 

60 

40,6 % 

59,4 % 

 Total 146 100 % 

Sources: Primary Data (processed) 

 

Table 4.3 

Composition of Respondents based on Parent’s Salary 

Num Parent’s Salary Amount Percentage 

1 Rp 100.000 - Rp 500.000 3 3.0 % 

2 Rp 500.000 - Rp 1.000.000 10 9.9 % 

3 Rp 1.000.000 - Rp 2.000.000 25 24.8 % 

4 Rp 2.000.000 - Rp 5.000.000 47 46.5 % 

5 > Rp 5.000.000 16 15.8 % 

Sources: Primary Data (processed) 

4.2 Descriptive Statistic 

Analysis using descriptive statistics conducted on 101 respondents who have 

met the criteria for further processing data. The aim of having descriptive statistic 

before testing hypothesis is to determine the values of variables in this study. Below 

is the table of descriptive statistics that describe the minimum, maximum, mean and 

standard deviation variables: 

 

 

 

 

 



 

Tabel 4.4 

Descriptive Statistic of Variables 

 N Min Max Mean 

Std. 

Deviation 

Motivation_X1 101 30.00 43.00 37.0000 2.49399 

F_Background_X2 101 5.00 15.00 11.4356 2.35124 

E_Condition_X3 101 8.00 20.00 13.7723 2.50552 

Salary_X4 101 10.00 30.00 25.4752 2.92778 

      

PostGraduation_Y 101 1.00 3.00 2.0594 2.49399 

Valid N (listwise) 101        

Sources: Primary Data (processed) 

4.3 Result of Validity Test and Reliability Test  

The results of collecting data from respondents need to be tested for  its 

validity and reliability by using validity and reliability test. Research instruments are 

consider valid and reliable when the correlation coefficient (r) yields the probability 

value less than 0.05 and reliability coefficient (Cronbach Alpha) is greater than 0.6. 

Below is the following result of validity and reliability test for each variable: 

Table 4.5 

Validity and Reliability Test for Motivation Variables 

Variable Item number 
Validity Cronbach 

Alpha Correlation (r) Probability (p) 

 M M.1 0.590 0.000 0.690 

M.2 0.553 0.000 

M.3 0.578 0.000 

M.4 0.588 0.000 

M.5 0.564 0.000 

M.6 0.563 0.000 

M.7 0.560 0.000 

M.8 0.548 0.000 

M.9 0.634 0.000 

Sources: Primary Data (processed) 

The test results in the table above shows that all items of questions produced a 

correlation coefficient (r) with probability smaller than 0.05 so that it can be 

concluded all the items declare as valid question. The result of reliability also 



 

produced Cronbach Alpha value of 0.690 (greater than 0.6) so that the instrument are 

reliable. 

Table 4.6 

Validity and Reliability Test of Family Background Variable 

Variable Item number 
Validity Cronbach 

Alpha Correlation (r) Probability (p) 

L L.1 0.856 0.000 0.669 

L.2 0.857 0.000 

L.3 0.583 0.000 

Sources: Primary Data (processed) 

The test results in the table above shows that all items of questions produced a 

correlation coefficient (r) with probability smaller than 0.05 so that it can be 

concluded all the items declare as valid question. The result of reliability also 

produced Cronbach Alpha value of 0.669 (greater than 0.6) so that the instrument are 

reliable. 

Table 4.7 

Validity and Reliability Test of Economic Condition Variable 

Variabel No Item 
Validitas Cronbach 

Alpha Korelasi (r) Probabilitas (p) 

K K.1 0.589 0.000 0.652 

K.2 0.552 0.000 

K.3 0.679 0.000 

K.4 0.556 0.000 

Sources: Primary Data (processed) 

The test results in the table above shows that all items of questions produced a 

correlation coefficient (r) with probability smaller than 0.05 so that it can be 

concluded all the items declare as valid question. The result of reliability also 

produced Cronbach Alpha value of 0.652 (greater than 0.6) so that the instrument are 

reliable. 



 

Table 4.8 

Validity and Reliability Test of Salary Consideration 

Variabel No Item 
Validitas Cronbach 

Alpha Korelasi (r) Probabilitas (p) 

G G.1 0.599 0.000 0.676 

G.2 0.748 0.000 

G.3 0.799 0.000 

G.4 0.718 0.000 

 G.5 0.552 0.000  

G.6 0.669 0.000 

Sources: Primary Data (processed) 

The test results in the table above shows that all items of questions produced a 

correlation coefficient (r) with probability smaller than 0.05 so that it can be 

concluded all the items declare as valid question. The result of reliability also 

produced Cronbach Alpha value of 0.676 (greater than 0.6) so that the instrument are 

reliable. 

4.4 Testing of Assumption  

Hypothesis test was done by using the Test of Multiple Linear Regression. In 

a test using the method of ordinary least squares (ordinary least squares / OLS), it 

needs the best linear unbiased nature (best linear unbiased estimator / BLUE) of the 

estimator (Gujarati, 1997). A series of tests can be performed for the regression 

equation which was formed to meet the BLUE requirements, namely multicollinearity 

test, heteroscedasticity test, normal distribution test, and the autocorrelation test. 

4.4.1 Normal Distribution Test 

Normality test used to test whether the regression model or residual 

confounding variable has a normal distribution. Tests of normality can be made to the 

value of unstandardized residuals from the regression model One Sample 



 

Kolmogorov-Smirnov Test. The data is consider as normal distribution if the 

asymptotic significance value> α = 5%. The test results are presented in the following 

table. 

Table 4.9 

One-Sample Kolmogorov-Smirnov Test Result 

Regression Model Kolmogorov-Smirnov Asymptotic 

Significance 

Test Result 

Regression Model 0.963 0.312 normal 

Sources: Attachments 

Based on the test results on residual value, the overall regression model 

produces Asymptotic Significance value greater than 0.05. These results indicate that 

the data is normal distribution data. 

4.4.2 Multicollinearity Test  

This test is conducted to test whether the regression models found a 

correlation between independent variables (independent). In a good regression model 

correlation between independent variables should not occur. Multicollinearity 

assumption test done by detecting the value of VIF and Tolerance. If the value of VIF 

≤ 10 and tolerance values> 0.1 we can conclude that in the regression model there is 

no multicollinearity between independent variables. 

Table 4.10 

Multicollinearity Test Result 

Num. Variables Tolerance VIF Test Result 

1. Motivation (X1) 0.858 1.166 No multicollinearity 

2. Family Background (X2) 0.906 1.103 No multicollinearity 

3. Economic Condition (X3) 0.926 1.080 No multicollinearity 

4. Salary Consideration (X4) 0.830 1.204 No multicollinearity 

Sources: Attachment 



 

In this table, the calculation of tolerance values showed that there is no 

independent variable has a tolerance value less than 0,1. VIF value calculation results 

also show the same thing there is no independent variable that has a VIF value greater 

than 10. It means that there is no multicollinearity between independent variables. 

4.4.3 Autocorrelation Test 

Autocorrelation test is aimed to test the existence of correlation between 

noises in the linear regression model. If there is a correlation then there is 

autocorrelation problem. This test is done by looking at the results of Durbin Watson 

(DW). The test results are presented in the following table. 

Tabel 4.11 

Durbin-Watson Test Result 

Regression Model Durbin-Watson (D-W) Test Results 

Regression Model 2.171 No autocorrelation 

  Sources: Attachment 

According to Ghozali (2005), the formula for non-autocorrelation is as follow: 

 

 

Based on the test result on the table above, the value of Durbin-Watson (DW) 

is 2.171 and those value has been met the requirement of du < d < 4-du , So it means 

that there is no autocorrelation or free autocorrelation. 

4.4.4 Heteroscedasticity test  

Heteroscedasciticy test is intended to test the occurrence of variance un-

similarity from residual of one observation to other observation. If the residual 

variance from one observation to other observations keeps remains, it is called 
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homoskedastisitas but if different it is called Heteroskidastity.  A good regression 

model is homoscedasticity or not occurrence of heteroscedasticity. If the beta 

coefficient of regression parameters is statistically significant, it means that the 

empirical model that estimates the data contained heteroscedasticity. The test results 

are presented in the following table. 

Tabel 4.12 

Heteroscedasticity Result 

Num. Variables Significance Test Results 

1. Motivation (X1) 0.324 No heteroscedasticity 

2. Family Background (X2) 0.474 No heteroscedasticity 

3. Economic Condition (X3) 0.904 No heteroscedasticity 

4. Salary Consideration (X4) 0.118 No heteroscedasticity 

  Sources: Attachments 

From the table above, we can see that there is no significant value of 

coefficient parameters for the independent variable, it can be concluded that there is 

no heterocedascity in regression model.  

4.5 Hypothesis Test Result 

Hypotheses test in this study was done by using multiple linear regression 

analysis. Multiple linear regressions is used to determine the pattern of relationships 

between more than one independent variables which is motivation, family 

background, economic condition and salary consideration with one dependent 

variable that is postgraduation step. Regression analysis result was as follows: 

Tabel 4.13 

Regression Analysis Result  (F test) 

F R R Square Adjusted R 

Square 

Sig. 

16.706 0.641 0.410 0.386 0.000 

Sources: Attachments 



 

This summary table provides the value of R and R square for the model that 

has been derived. For these data, R has a value of 0.641, these value represent 

correlation between four independent variables and one dependent variables. The 

value of R square is 0.386, this figure shows that the variation of postgraduation step 

of 38.6% can be explained by the variation of the four independent variables while 

the remaining amount of 61.4% explained by other variables outside the model. From 

table 4.17, it can be seen that F value of regression analysis is 16,706 and the value of  

significant alpha (probability value) of 0.000 <0.05, so the motivation variable (X1), 

family background (X2), economic conditions (X3), salary (X4), simultaneously have 

significant effect on Post graduation Step (Y). These results show that the model can 

be used to predict the factors that affect the post graduation step. 

Furthermore, T test is used to test whether the individual independent 

variables have a significant influence on the dependent variable. T test results are as 

follows: 

Table 4.14 

Regression Analysis Result (T test) 

Variables 

Unstandardized 

Coefficient t Sig. 

Beta 

Motivation 0.603 7.132 0.000 

Family Background 0.166 2.014 0.047 

Economic condition 0.001 0.008 0.994 

Salary Consideration -0.011 -0.131 0.896 

       Sources: Attachments 

Based on the analysis compiled in Table 4.14, it can create regression 

equation as follows: 

 



 

Ha Regression Model 

H1,2,3,4,5 Y = -4.226 + 0.603X1 + 0.166X2 + 0.001 X3 - 0.011 X4   

 

From several output on the table above, hypothesis test can be done by pay 

attention to the significance level. The hypothesis is used to correlate each of the 

hypothesized constructs. Below is further information about hypothesis test result: 

1. Hypothesis 1 

Hypothesis 1 stated that the motivation variables (X1) significantly influence 

post graduation step. From table 4.14 can be seen that the motivation variables 

(X1) has a t value equal to 7.132 with an alpha significance of 0.000 <0.05, so 

the motivation variables (X1) significantly influence post graduation step (Y). 

Based on these results, the hypothesis 1 is accepted. These results are 

consistent with research conducted by Widyastuti, et al (2004); Benny (2006); 

Yuskar (2006); Morasa (2007).  

2. Hypothesis 2 

Hypothesis 2 stated that family background variables (X2) significantly 

influence postgraduation step (Y). From table 4.14 can be seen that family 

background variables (X2) has a t value equal to 2.014 with an alpha 

significance of 0.047 <0.05, so that family background (X2) significantly 

influence post graduation step (Y). Based on these results, the hypothesis 2 is 

accepted.  

3. Hypothesis 3 



 

Hypothesis 3 stated that the economic conditions variable (X3) has no 

significant influenced on post graduation step. From table 4.14 can be seen 

that the variable economic conditions (X3) has a t value equal to 0.008 with 

an alpha significance of 0.994 > 0.05, so that economic conditions (X3) did 

not significantly influence the post graduation step. Based on these results, the 

hypothesis 3 is rejected.  

4. Hypothesis 4 

Hypothesis 4 stated that the salary consideration variable (X4) has no 

significant influenced on postgraduation step. From table 4.14 can be seen 

that the variable salary considerations (X4) has t value of -0.131 with 

significance alpha 0.896 > 0.05, so the consideration of salary (X4) did not 

significantly influence the post graduation step (Y). Based on these results, 

the hypothesis 4 is rejected. These results are consistent with research 

conducted by Rasmini (2007); Setiyani (2005); Oktavia (2005); Rahayu, et al 

(2003); Astami (2001). 

4.6 Research Result Discussion 

Based on the hypothesis test using  Multiple Linear Regression method, it can 

be seen that simultaneously motivation and family background have a significant 

influence on post graduation step. While economic conditions and salary 

considerations did not have any influence of post graduation step. The results of 

testing hypotheses 1 to 4 can be described as follows:  

 

 



 

4.6.1 Motivation (X1) to Postgraduation Step 

According to Jung (1978) motivation is refer to such diverse states as desires, 

wishes, plans, goals, intents, impulses, and purposes. Some of these states imply a 

deliberate and calculated process involving reason, whether others convey a flavor of 

spontaneity. In addition, it could also refer to the causes or reasons that underlie a 

given behavior. Refers to Benny (2006), there are three kinds of motivation as 

follows: 

1. Career motivation: the impulse arising from inside to improve one’s  personal 

skills in order to achieve better career than before.  

2. Quality motivation: the impulse arising from inside to possess and improve 

the quality or ability to perform tasks well and correctly.  

3. Economic motivation: an impulse arising from inside to improve his personal 

skills in order to achieve the financial reward he wanted.  

Perspective definition of motivation above gives an indication that the 

motivation can help a person in determining the appropriate action on career choices 

in the future. In a simple way, motivation also becoming the impulse that arises in a 

person consciously or unconsciously to do an act with a specific purpose.  

Regression analysis result shows that the motivation variables (X1) has 

significance influence to the post graduation step (Y). These results are consistent 

with research conducted by Widyastuti, et al (2004); Benny (2006); Yuskar (2006); 

Morasa (2007).  

These result shows that  the motivation variables (X1) has significance 

influence to the post graduation step (Y), because motivation can derived person’s act 



 

into their purposive goals. Thus, the higher career motivation, quality motivation and 

economic motivation, the greater the desire for someone to follow Accounting 

Professional Education Program (PPAK). By having accounting professional 

education program, students will have more opportunity in the future career because 

they have higher competencies (in term of academic quality, analytic decision making 

and problem solving) than bachelor degree. Accounting profession education 

program will provide deep understanding about recent accounting methodology, 

commercial law, information technology, and managerial accounting, from working 

level and managerial level. Therefore, deep understanding on all of those subjects 

will make an accountant not only able to work at basic level of accountant, but also 

work as auditor and even managerial level. 

4.6.2 Family Background (X2) to Postgraduation Step 

According to Hakim (2000:17), home environmental factors or a family is the 

first environment and foremost in determining one's educational development. Family 

factors, consists of: the way how parents educate their children, relations between 

family members, the atmosphere of home, family’s economic condition, etc. Some of 

family condition that determine the success are the existence of harmonious 

relationships among family members, sufficient economic condition, the atmosphere 

of quiet home environment, and great attention from parents on the development of 

children's education.  

Family background is one of factors affecting student’s success. Both in terms 

of parents’ education, parents’ job, parents’ income, and student’s personality. 

Parents’ educational background is an important indicator to assess the students 



 

educational success. Parents, who have higher education, tend to be more care and 

attention to their children's education. This is different with parents’ who has lower 

educational background. Likewise, with parents’ job. Parents’ job which reflects their 

income, had affected educational student’s achievement. 

Other family factors that influenced student’s perception in choosing post 

graduation step are the atmosphere of home. The atmosphere at home may become 

strained as both parents and children struggle with redefining roles and relationships. 

The home can provide a safe, quiet and happy environment, in order to allow its 

member to relax and concentrate so the best decision-making can take place. It is also 

important to support each other decision or opinion and having good communication 

in order to create a harmonious family.  

 Regression analysis result shows that the family background variables (X2) 

has significance influence to the post graduation step (Y). These result shows that the 

family background variables (X2) has significance influence to the post graduation 

step (Y), because undergraduate student’s family background could influence their 

decision to choose post graduation step. Therefore, the higher parent’s education 

degree and the best atmosphere at home, influence toward their children as 

undergraduate students to achieve higher academic quality. This matter will influence 

on future undergraduate student’s career. 

4.6.3 Economic Condition (X3) to Postgraduation Step 

According to Ahmad (1999:256), Family’s economic condition may also 

contribute to the development of children, such as children whose parents earn 

enough (social economy enough), then the children get more opportunities to develop 



 

various skills. Likewise, for low-income parents, the children will have less 

opportunity to develop their skills. 

Economic condition will determine one’s ability to purchase something that 

he need or want, including education. Therefore, in normal condition, economic 

condition of someone and his family directly or indirectly will determine whether he 

will take higher education or not. If someone considers that he needs income as soon 

as possible, there is high possibility that he will choose to work after graduates rather 

than continue to higher education. 

Regression analysis result shows that the economic condition variables (X3) 

has no significance influence to the post graduation step (Y). These result shows that 

the economic condition variables (X3) has no significance influence to the post 

graduation step (Y).  

Research findings indicate that economic condition did not influenced their 

post graduation step especially to continue post-education. According to researcher’s 

opinion, the hypothesis was rejected because the condition of economic condition 

does not possess influence toward post graduation step.  It is caused by many reasons 

as follow:  

1. If there is a student who has lower economic condition, it will not influence 

their decision to take higher education. Even undergraduate students have poor 

economic condition as long as they are motivated to increase their academic 

quality; they still have opportunity to take scholarship program from 

University. 



 

2.  If there is a student who has lower economic condition, and he did not get 

scholarship from University, they still have opportunity to take higher-level 

education while working in the company. So, they can spend their salary to 

funding their tuition fee.  

4.6.4 Salary (X4) to Postgraduation Step 

Salary or financial reward is the results obtained as an achievement which was 

believed to be fundamental for some companies as a major attraction to give 

satisfaction to employees (Wijayanti, 2001). Because of that matter, many 

undergraduate students will choose their post graduation step based on earnings 

consideration that will be earn.  

Rahayu (2003) showed that students who choose a career as a corporate 

accountant and government accountant considers the beginning of their high salaries, 

compared with students who choose careers as public accountants and accountant 

educators who think that starting salaries in their careers are not so high. Pension 

funds are expected by students who choose a career as a government accountant and 

the accountant educators, while students who choose a career as an corporate 

accountant does not expect the acquisition of pension fund. Students who choose 

careers as public accountants expect even less pension fund.  

Undergraduate students that choose post education and accounting profession 

education program as their post graduation step were expect more financial reward in 

the future. They believed that by having higher education level, they would easily to 

get better job and earn higher salaries. They think about long-term earnings 

consideration. Salary or financial reward that will be tested in this study included 



 

three questions are about the high starting salaries, pensions, and salaries rise more 

quickly. 

Regression analysis result shows that the salary consideration variables (X4) 

has no significance influence to the post graduation step (Y). These results are 

consistent with research conducted by Rasmini (2007); Setiyani (2005); Oktavia 

(2005); Rahayu, et al (2003); Astami (2001). These result shows that salary 

consideration variables (X4) has no significance influence to the post graduation step 

(Y).  

Research findings indicate that salary consideration did not influenced their 

post graduation step. The hypothesis that had been rejected were students who have 

higher salary expectation will choose to take higher-level education. According to 

researcher’s opinion, the hypothesis was rejected because salary consideration does 

not possess influence toward post graduation step.  It is caused by many reasons as 

follow:  

1. Salary consideration may not taken into account on post graduation step 

because undergraduate student realize that there is another factor, which is more 

important than salary in choosing post graduation step such as experience. So, 

even students have higher-level education but they did not have enough 

experience, it cannot guarantee them to get higher salary. 

2. Some undergraduate students may also hold their “idealism” so they will 

choose certain type of work, no matter how much the salary is.  

 



 

CHAPTER V 

CONCLUSIONS 

 

5.1 Conclusion  

Several conclusions from this study are as follows: 

1. Simultaneously, motivation (X1), family background (X2), economic condition 

(X3), and salary consideration variables influence students in choosing 

undergraduate accountant post Graduation step (Y). This shows that the five 

variables together may affect consideration of bachelor degree of economics in 

choosing postgraduate step. 

2. The most dominant factor that influenced undergraduate accounting students in 

choosing their post graduation step is motivation. Because the result of 

significance value is 0.000 (closest to 0.005), so motivation variables (X1) has the 

most significance influence to the post graduation step (Y), because motivation 

can derived person’s act into their purposive goals. Thus, the higher career 

motivation, quality motivation and economic motivation, the greater the desire for 

someone to follow Accounting Professional Education Program (PPAK). 

5.2 Research Limitation 

Researchers realized that this study has some limitations, such as: 

1. The object of this research is done only in one area, which is undergraduate 

students Faculty of Economics Brawijaya University (especially accounting 

major), Malang, East Java. The object of these studies it is still not represent 
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the factor influence post Graduation step with the wider region. Thus, the next 

researchers should conduct research of some type of college with larger area 

and compare the results between different types of them. 

2. According to researcher opinion, there are other factors that are not observed 

in this study and can be used in future research. Variables that are not 

observed in this study and can affect a person in choosing his post Graduation 

step is professional training, professional recognition, social values, labor 

market considerations, personality, and many other factors that may affect the 

selection of post Graduation step. 

5.3 Implication of Research 

This research gives deep and advantageous understanding about determinants, 

which underlie undergraduate accounting students in choosing post graduation steps. 

Result of this research shows that factors that influence post graduation step is 

motivation, family background, economic condition, and salary consideration. 

In long term, result of this research is expected to give information and 

evaluation basis for Accounting Department of Faculty of Economics of Brawijaya 

University to develop its education program in order to prepare undergraduate 

accounting students in accordance with their post graduation step choice. Still for 

long term, this research is also gives mapping for current condition, so that 

Accounting Department can analyze and understand trend of undergraduate students 

post graduation step in order to develop accounting education structure. 

In short term, description of post graduate steps structure is expected to give 

Accounting Department of Faculty of Economics of Brawijaya University basis for 



 

short term planning, i.e. preparing job interview training as soon as possible if most 

of undergraduate students choose to work soon after graduate. Accurate short term 

planning is expected to increase rate of success of undergraduate students in achieve 

their goals. 

 Furthermore, researcher suggests that the next researchers could conduct 

research of some types of college with larger area and compare the results between 

different types of them. And also used other factors that may affect the selection of 

post Graduation step. So, the result can represent the factor influence post Graduation 

step with the wider region and provide varieties of variable.  
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 Correlations 
Motivation 

    M1 M2 M3 M4 M5 M6 M7 M8 M9 M 

M1 Pearson Correlation 1 .246(*) .480(**) .243(*) .037 .037 -.043 -.083 .269(*) .490(**) 

Sig. (2-tailed)   .032 .000 .034 .754 .748 .714 .477 .019 .000 

N 101 101 101 101 101 101 101 101 101 101 

M2 Pearson Correlation .246(*) 1 .239(*) .433(**) .264(*) .199 .157 .000 .262(*) .553(**) 

Sig. (2-tailed) .032   .038 .000 .021 .085 .177 .997 .022 .000 

N 101 101 101 101 101 101 101 101 101 101 

M3 Pearson Correlation .480(**) .239(*) 1 .483(**) .138 .040 .064 .091 .274(*) .578(**) 

Sig. (2-tailed) .000 .038   .000 .234 .729 .585 .434 .016 .000 

N 101 101 101 101 101 101 101 101 101 101 

M4 Pearson Correlation .243(*) .433(**) .483(**) 1 .345(**) -.044 .153 -.022 .311(**) .588(**) 

Sig. (2-tailed) .034 .000 .000   .002 .708 .188 .850 .006 .000 

N 101 101 101 101 101 101 101 101 101 101 

M5 Pearson Correlation .037 .264(*) .138 .345(**) 1 .393(**) .432(**) -.043 .283(*) .564(**) 

Sig. (2-tailed) .754 .021 .234 .002   .000 .000 .712 .013 .000 

N 101 101 101 101 101 101 101 101 101 101 
M6 Pearson Correlation .037 .199 .040 -.044 .393(**) 1 .629(**) .397(**) .245(*) .563(**) 

Sig. (2-tailed) .748 .085 .729 .708 .000   .000 .000 .033 .000 

N 101 101 101 101 101 101 101 101 101 101 

M7 Pearson Correlation .043 .157 .064 .153 .432(**) .629(**) 1 .401(**) .130 .560(**) 

Sig. (2-tailed) .714 .177 .585 .188 .000 .000   .000 .263 .000 

N 101 101 101 101 101 101 101 101 101 101 

M8 Pearson Correlation .083 .000 .091 -.022 -.043 .397(**) .401(**) 1 .055 .348(**) 

Sig. (2-tailed) .477 .997 .434 .850 .712 .000 .000   .637 .002 

N 101 101 101 101 101 101 101 101 101 101 

M9 Pearson Correlation .269(*) .262(*) .274(*) .311(**) .283(*) .245(*) .130 .055 1 .634(**) 



 

Sig. (2-tailed) .019 .022 .016 .006 .013 .033 .263 .637   .000 

N 101 101 101 101 101 101 101 101 101 101 
M Pearson Correlation .590(**) .553(**) .578(**) .588(**) .564(**) .563(**) .560(**) .548(**) .634(**) 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000   

N 101 101 101 101 101 101 101 101 101 101 

*  Correlation is significant at the 0.05 level (2-tailed). 
**  Correlation is significant at the 0.01 level (2-tailed). 
 
 Correlations 
Family Background 

    L1 L2 L3 L 

L1 Pearson Correlation 1 .598(**) .284(*) .856(**) 

Sig. (2-tailed)   .000 .013 .000 

N 101 101 101 101 

L2 Pearson Correlation .598(**) 1 .299(**) .857(**) 

Sig. (2-tailed) .000   .009 .000 

N 101 101 101 101 

L3 Pearson Correlation .284(*) .299(**) 1 .583(**) 

Sig. (2-tailed) .013 .009   .000 

N 101 101 101 101 

L Pearson Correlation .856(**) .857(**) .583(**) 1 

Sig. (2-tailed) .000 .000 .000   

N 101 101 101 101 

**  Correlation is significant at the 0.01 level (2-tailed). 
*  Correlation is significant at the 0.05 level (2-tailed). 
 

 



 

 Correlations 
Economic Condition 

    K1 K2 K3 K4 K 

K1 Pearson Correlation 1 .228(*) .113 -.381(**) .489(**) 

Sig. (2-tailed)   .047 .329 .001 .000 

N 101 101 101 101 101 

K2 Pearson Correlation .228(*) 1 .008 -.208 .552(**) 

Sig. (2-tailed) .047   .945 .072 .000 

N 101 101 101 101 101 

K3 Pearson Correlation .113 .008 1 .026 .679(**) 

Sig. (2-tailed) .329 .945   .822 .000 

N 101 101 101 101 101 

K4 Pearson Correlation -.381(**) -.208 .026 1 .156 

Sig. (2-tailed) .001 .072 .822   .177 

N 101 101 101 101 101 

K Pearson Correlation .589(**) .552(**) .679(**) .556 1 

Sig. (2-tailed) .000 .000 .000 .000   

N 101 101 101 101 101 

*  Correlation is significant at the 0.05 level (2-tailed). 
**  Correlation is significant at the 0.01 level (2-tailed). 
 

 

 Correlations 
Salary Consideration 

    G1 G2 G3 G4 G5 G6 G 

G1 Pearson Correlation 1 .517(**) .398(**) .245(*) -.058 .219 .599(**) 

Sig. (2-tailed)   .000 .000 .033 .620 .057 .000 

N 101 101 101 101 101 101 101 

G2 Pearson Correlation .517(**) 1 .560(**) .397(**) .118 .453(**) .748(**) 

Sig. (2-tailed) .000   .000 .000 .309 .000 .000 

N 101 101 101 101 101 101 101 

G3 Pearson Correlation .398(**) .560(**) 1 .701(**) .130 .651(**) .799(**) 

Sig. (2-tailed) .000 .000   .000 .265 .000 .000 

N 101 101 101 101 101 101 101 

G4 Pearson Correlation .245(*) .397(**) .701(**) 1 .135 .667(**) .718(**) 

Sig. (2-tailed) .033 .000 .000   .246 .000 .000 

N 101 101 101 101 101 101 101 

G5 Pearson Correlation -.058 .118 .130 .135 1 .019 .452(**) 

Sig. (2-tailed) .620 .309 .265 .246   .873 .000 

N 101 101 101 101 101 101 101 

G6 Pearson Correlation .219 .453(**) .651(**) .667(**) .019 1 .669(**) 

Sig. (2-tailed) .057 .000 .000 .000 .873   .000 

N 101 101 101 101 101 101 101 

G Pearson Correlation .599(**) .748(**) .799(**) .718(**) .552(**) .669(**) 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000   

N 101 101 101 101 101 101 101 

**  Correlation is significant at the 0.01 level (2-tailed). 



 

*  Correlation is significant at the 0.05 level (2-tailed). 

Reliability Test 

 

 
 Case Processing Summary 
Motivation 

  N % 

Cases Valid 101 100.0 

Excluded(
a) 

0 .0 

Total 101 100.0 

a  Listwise deletion based on all variables in the procedure. 
 
 Reliability Statistics 
 

Cronbach's 
Alpha N of Items 

.690 9 

 
 Case Processing Summary 
Family Background 

  N % 

Cases Valid 101 100.0 

Excluded(
a) 

0 .0 

Total 101 100.0 

a  Listwise deletion based on all variables in the procedure. 
 
 Reliability Statistics 
 

Cronbach's 
Alpha N of Items 

.669 3 

 
 Case Processing Summary 
Economic Condition 

  N % 

Cases Valid 101 100.0 

Excluded(
a) 

0 .0 

Total 101 100.0 

a  Listwise deletion based on all variables in the procedure. 
 
 Reliability Statistics 
 

Cronbach's 
Alpha(a) N of Items 

.652 4 

 
 
 
 
 



 

 
 Case Processing Summary 
Salary Consideration 

  N % 

Cases Valid 101 100.0 

Excluded(
a) 

0 .0 

Total 101 100.0 

a  Listwise deletion based on all variables in the procedure. 
 
 Reliability Statistics 
 

Cronbach's 
Alpha N of Items 

.676 6 

 

 

 

 


